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The study is conducted as an expert panel to make it possible to account for the 
largest number of opinions of people involved in the process of recruitment (both 
supply and demand). Exchange of views and knowledge of participants in the dis-
cussion makes the forecasting more credible. 

The results of the barometer may be used by career counsellors or placement 
officers in their everyday work for the benefit of jobseekers. It will also be useful 
for unemployed people who want to change the occupation they were previously 
involved in: it will help them for example to realise how embarking on a reskilling 
course in a specific occupation will influence their opportunities for finding employ-
ment in the local market. In this way, the barometer serves the promotion of not 
only occupational but also geographical mobility (i.e. it may encourage employ-
ment in a neighbouring county). Yet the information stemming from the research is 
not only useful for the jobseeker. It tells officers what training should be organised 
by the given local labour office so that they could really be useful for unemployed 
people and increase their opportunity for employment (i.e. where aligned with the 
needs of the employers). The study was conducted for the first time in the entire 
Małopolska region in the 4th quarter of 2010. 

Key results: 
At the level of the region, the forecast for 2011  points to 14 deficit occupations. 

This category encompasses: automotive diagnosis technicians,  graphic and multi-
media designers, construction engineers, HGV drivers, construction managers, proj-
ect managers, physicians, teachers of vocational subjects, crane, hoist and related 
plant operators, finance and accounting staff with knowledge of foreign languages, 
programmers and website designers, trade representatives, chartered accountants, 
and experts in EU programmes. 

Most occupations examined in the regional (voivodeship) barometer were found 
in the category of balanced occupations. This results from the diversity of assess-
ments in individual counties. Occupations including construction joiners and car-
penters, surveyors and cartographers, pre-school teachers, managers, nurses, ap-
plied IT professionals, and architects and urban planners were counted among 
the deficit in some counties, and in others among the balanced and surplus. This 
reflects the high variation within the Małopolska labour market at the local level, 
which in turn results primarily from the location of large employers. Moreover, the 
structure of employment looks different in large cities and counties that include 
them. For example, psychologists and psychotherapists are more frequently sought 
in smaller towns, while in major cities (Kraków, Tarnów, and Nowy Sącz) and in the 
Oświęcimskie County this occupation is believed to be surplus or balanced. This is 
related to the supply of psychology graduates, which is larger in large cities (and 
especially in Kraków). Moreover, the graduates of relevant fields of study do not 
perceive small towns as an attractive place to work. The case of teachers of foreign 
languages and computer graphics is similar. 

Counted among the most surplus occupations in  the region are economists, 
economics assistants, public administration professionals, food and nutrition tech-
nology professionals, mechanic, electronic and telecommunication technicians, 
toolmakers, teachers, agriculture and forestry engineers, tailors and clothing manu-
facturers, teachers of general subjects, construction technicians, chemical science 
specialists, electric technicians, IT technicians, travel consultants and clerks, envi-
ronmental engineering engineers, and marketing professionals. 


